
The growing importance of micro-
credentials for employers and 
talent markets
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PROFESSIONALS

17,442

JOB POSTS

2,079

CHANGED JOBS

4,024

Where is this talent located?

HIRING DEMAND

Very High

HIDDEN GEM LOCATIONS

Lausanne Metropolitan Area

Lucerne Metropolitan Area

Geneva Metropolitan Area

Locations where the supply of professionals is high relative to hiring 

demand 

Low hiring demand Moderate hiring demand

Location Job Posts1y growthProfessionals Hiring Demand

Greater Bern Area 3452%1,757 Very High

Lausanne Metropolitan Area 612%1,432 Very High

Lucerne Metropolitan Area 2643%1,329 High

Geneva Metropolitan Area 460%1,092 High

Greater Zurich Area 8243%7,715 Very High

Top Employer

TALENT POOL REPORT SWITZELAND T A L E N T I N S I G H T SSoftware Engineer

p

p

p

p

High hiring demand Very High hiring demand

Source: LinkedIn Backend / Insights Data

As the talent

markets gets

more difficult, 

you have to

prioritize your

requirements.

Job Title

Location
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„Soft skills“

Methods
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Source: LinkedIn Backend / Insights Data

From what is available and needed to what will be needed:



Companies supporting digital transformation

BoD

EC

EC

BoD WG

Chairs a working groupSits in the Board of Directors

International Standardisation Committees

BoD

Organisations using badges & credentials internally

BoD

WG

WG

Cross-Regional Education & Training / Academies

BoD

BoD

WG

Accredited education providers and networks

BoD

BoD

“We promote the global exchange, cooperation and development for the recognition of informal, non-formal and formal learning with badges and credentials.“ 

Subscribe to our newsletter at www.icobc.net

BoD

http://www.icobc.net/


Example 1: LinkedIn Learning & PMI
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For further

information: 

contact

Jake

jhirschallen@

linkedin.com



Example 2: Badgr & IDB (& PMI)
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For further

information: 

contact

Elizabeth

emiller@

concentric

sky.com



Example 3: Credly & Hospitality Maine

31.08.2020



31.08.2020

For further

information: 

contact

Brenda

bperea@

credly.com

mailto:bperea@credly.com


Example 4: ComPas & Gemeente Breda
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For further

information: 

contact

Gerard

gerard@

gear-up.nl

mailto:gerard@gear-up.nl


Summary
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1. For employers, there is an increasing war for talent i.e. to

master the 4th Industrial Revolution and Digital 

Transformation.

2. One of the solutions is to focus on „soft skills“, methods

and tools.

3. There is a need for permeable access to offical

recognition for „soft skills“, methods and tools: some

training providers are already doing it.

4. Associations (and projects like MICROBOL) can play a big

role in facilitating partners for mutual recognition based

on common taxonomies.



Nothing great was ever achieved 
without enthusiasm.

– RALPH WALDO EMERSON

Subscribe to our newsletter at www.icobc.net

http://www.icobc.net/

