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The growing importance of micro-
credentials for employers and
talent markets
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Software Engineer (m/w/d) A e

Interhyp Gruppe - Berlin, Berlin,

interh
[O)] interhyp gruppe Deutschland

Gepostet: Vor 8 Monaten « 141 Ansichten

Job Unternehmen Kontakte

« 7 Bewerber + 1.001-3.000 Mitarbeiter Sie haben keine Kontakte in
diesem Unternehmen.

« Berufseinstieg + Finanzdiznstleistungen Hinzufiigen >

Das erwartet Dich

* Kreation von digitalen Erlebnissen

* Entwicklung von digitalen Produkten unter Verwendung von unterschiedlichen
Technologien, z. B. Java, Spring, React, Angular, Docker

* Technische Umsetzung nach agilen Softwaredesign-Prinzipien

* End-to-End Verantwortung fir Deine Entwicklungsergebnisse

*» Aufbau/Weiterentwicklung einer Microservice-orientierten Landschaft

* Unterstiitzung des Product Owners bei der Konzeption der Kundenanforderungen
und technischen Umsetzung

Das bringst Du mit EXperlence

* Mehrere lahre relevante Berufserfahrung

* Abgeschlossenes Studium der (Wirtschafts-)Informatik, Mathematik oder eine
mleichbare Qualifizierung |

* Sehr gute Kenntnisse der Programmiersprache Java und der Chjektorientierung

* Sehr gute Kenntnisse von aktuellen Frameworks und BuildTools im Java-Umfeld, z.

B. Spring, Gradle

* Gute Kenntnisse in Unit Testing, Cl, CD und Testautomatisierung, z. B. JUnit,

Jenkins

Erfahrung im Umgang mit agilen Entwicklungsmethoden

Teamfahigkeit, Belastbarkeit und Offenheit fir neue Herausforderungen

Sehr gute Deutsch- und Englischkenntnisse in Wort und Schrift

[




Job Title

Location

Study

Experience

,Soft skills”

Methods

TALENT POOL REPORT SWITZELAND | Software Engineer I raentinsicuts

PROFESSIONALS CHANGED JOBS JOB POSTS HIRING DEMAND

17,442 4,024 2,079 Very High

Where is this talent located?

HIDDEN GEM LOCATIONS

Lausanne Metropolitan Area
che-Comté

Liechtehstein Lucerne Metropolitan Area

Geneva Metropolitan Area

Graubiinden

Locations where the supply of professionals is high relative to hiring
demand

Low hiring demand @ WModerate hiring demand @ High hiring demand @ Very High hiring demand
Location Professionals 1y growth Job Posts Hiring Demand Top Employer
Greater Zurich Area 7,715 A 3% 824 Very High G
Greater Bern Area 1,757 A 2% 345 Very High L)
Lausanne Metropolitan Area 1,432 A 2% 61 Very High Eg
Lucerne Metropolitan Area 1,329 A 3% 264 High
Geneva Metropolitan Area 1,092 0% 46 High n

/4

“*  As the talent
markets gets
more difficult,

you have to
prioritize your
requirements.

Source: LinkedIn Backend / Insights Data



From what is available and needed to what will

Top Skills: INDUSTRY - Software & IT Services; OCCUPATION - Software

Engineer
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Top 20 Skills by Number of Members
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Software Engineer

Top 20 Skills by Members Hired in Past Year

be needed:

Fastest Growing Skills: INDUSTRY - Software & IT Services;
OCCUPATION - Software Engineer
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Top 20 Skills by growth rate of members claiming the skill in the last 12 months

Skills must heve at least 1000 members in Function/Industry/Region/Occupation for inclusion
in this list. Bar length represents growth relative to other skills,

Source: LinkedIn Backend / Insights Data



Cross-Regional Education & Training / Academies
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International Standardisation Committees
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Open Skills Network
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Organisations using badges & credentials internally
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Centre international de formation
Centro Internacional de Formacién

Companies supporting digital transformation
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Sits in the Board of Directors Chairs a working group

Accredited education providers and networks
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L'université numérigue

Economie Gestion
N
Arizona State

University

INTERNATIONAL
COUNCIL FOR OPEN AND

DISTANCE EDUCATION

"We promote the global exchange, cooperation and development for the recognition of informal, non-formal and formal learning with badges and credentials.”

Subscribe to our newsletter at www.icobc.net
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Example 1: LinkedIn Learning & PMI

Project
LEARNING p.“ Management
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Related to courses you've saved

P> course
Learning Threat Modeling for
Security Professionals

m 1 coworker likes this

Because you have Data Science on your LinkedIn profile

P> course

Soft Skills for Information
Security Professionals

By: lerod Brennen

3h 50m

MEEERRAN
P> course

Machine Learning and Al
Foundations: Predictive Modeli...

m 1 coworker likes this

P> course

Learning Data
Visualization

P> course
Brain-Based Elearning Design

m 5 coworkers like this

st 103

P> course

Python for Marketing

m 2 coworkers like this

Because you watched "Managing Organizational Change for Managers"

N

e—
| POPULAR

P> course P> course

Developing Credibility as a Leading Change

Leader el E: = .
'.m Darren Connolly likes this

m 6 coworkers like this

P> course
Leading with Values

o Mark McDermott likes this

Next )

FEATURED

D> course icaii
Project Management: IT Securit
Security

International Projects

By: Sam Yankelevitch m s

FEATURED POPULAR

P cour
Python fo

D> course
R Essential Training: Wrangling
and Visualizing Data

By: Barton Poulson

P> course
Developing Your Team Members

By: Mike Figliuolo m :

Transforma



Choose a'eartifestets dowhload Add Skills and Course Certificate to Profile

X
&l Linkedin Learning Certificate Skills that will be added to your profile

Project Management Institute (PMI) ® Download

National Association of State Boards of Accountancy (NASBA) Add to LinkedIn profile under Licenses & Certifications

course and pass the exam with a score of at least 70% to

Project Management: International Projects

downloading, refresh the page and try again

MNo Expiration Date

Share with: m

@ Just finished the course “Project Management:

International Projects”! #teamwork

COURSE
Project Management: International
Projects

Add to Profile




Example 2: Badgr & IDB (& PMI)

& Ooe

" Project
~ Management
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MOOC Gestion de
Proyectos de
Desarrollo

MOOC Gestién de
proyectos sociales
para ONGs y
Organizaciones de la
Sociedad Civil (OSC)

MOOC Agile en
Gestion de Proyectos
de Desarrollo
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PMP

PMA4R Professional
Certification

PM4R Leadership
Certification

PMA4R Professional
Certification

PM4R Agile
Certification

Agile Certification

SCRUM certification
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. PMA4R Agile Trainer

PMA4R Professional
Trainer

PM4R Leadership
Trainer

PMA4R Trainers

by Banco
Interamericano de
Desarrollo

@ Verified

© Published: Mar 12, 2020
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For further “_\
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Example 3: Credly & Hospitality Maine
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COVID-19 READINESS
FOOD SERVICE
FOUNDATIONS

l_M HOSPITALITY
MAINE

Nordic kitchen &
European cooking
‘Summer school 2019
Denmark

Skill

FOOD
MANAGER

h, &

7N

Bakery & Pastry
Summer school 2019
Denmark

Skill

Real Ideas
Organisation

REAL HEALTH &
NUTRITION

Nordic kitchen &
European cooking

Summer school 2019
Denmark

(I

S
American Culinary Federation
The Standard of Excellence for Chels

(I

/—J—\

American Culinary Federation
The Standard of Excellence for Chels

CERTIFICATION OF
PARTICIPATION

Commis Chef

Hilton Global
Apprenticeship

Cyel

For further
information:
contact
Brenda
bperea@
credly.com
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Example 4: ComPas & Gemeente Breda

ComPas X Gemeente Breda

N



COMMUNICATION ‘ 2 2 ‘ . X ‘ + ‘ =

Written comms Verbal comms Numeracy Digital literacy

Positive attitude Teamwork  Meet deadlines Emotional IQ

CRITICAL (L] -
THINKING wa T + D + @ =
Initiative Creative  Decision making Problem solving

WORK —
READINESS ‘ + ‘ + ‘ + ‘ -

Reliable Adaptable Professional Ambition

ComPas

COMPAS BREDA - EMPLOYABILITY PASSPORT

Communication

Collaboration

Critical thinking

Work fit

COMPAS
BREDA
EMPLOYABILITY
PASSPORT



LOGISTICS GREEN&MANAGEMENT CATERING &RETAIL

]

FACILITY WELL-BEING&CARE CONSTRUCTION&JOBS NEXTECONOMY NEWCRAFTS

o KLIEN LOCAL
CARE
GARDENERS O BUSINESS CLEAGNE L ORGANISATIONS LocAL &
LOCAL CONTRACTORS
LOGISTIC PUBS ORGANISATIONS
(o] WERKPLAATS
SUPPLIERS e
MARLUN MARLUN
D O MOERBE! HET ACADEMIE
T ACADEMIE BREDA
ACTIVERINGSHUIS L\ o oee acTieF @ O BREDAACTIEF
¢ MARLIN
ACADEMIE MOERBEI WERK VLUCHTELINGENWERK
mux TOOLSTO
WERK WORK ONSLABEL
WERK
EE‘:,UK VLUCHTELINGENWERK AAN
i - DEWLK
e VERINGs O LABEL  VLUCHTELINGENWERK MEE WEST
TEAMPLAY WERKPLAATS BRABANT
NAC BREDA
03+ HET .
KORAAL ACTIVERINGS 03 >
03+ GROEP HUIS =W
3 > For further %
x '“\vr;? >  information:
ComPas ’:ﬂ,fTH Xé’ D contact
BREDA Gerard
BRENGT HET SAMEN gm
YOUTH ORGANISATIONS—O o n N gear-up
MUNICIPALITY > hyed SCHOOLS =
ROCWEST
CLUSTERMO CLUSTER W& i


mailto:gerard@gear-up.nl

Summary

1. For employers, there is an increasing war for talent i.e. to
Ny “pn master the 4th Industrial Revolution and Digital
Transformation.
2. One of the solutions is to focus on ,soft skills”, methods
O and tools.
3. There is a need for permeable access to offical

recognition for ,soft skills”, methods and tools: some
o training providers are already doing it.

4. Associations (and projects like MICROBOL) can play a big
role in facilitating partners for mutual recognition based
O on common taxonomies.



— RALPH WALDO EMERSON

Subscribe to our newsletter at www.icobc.net
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